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CRLP202

CAREER READY

LEARNING AND
EXPERIENCE

CRLP202 is a subject for UOW undergraduate students undertaking
an approved internship with an industry partner.

Students complete a 100-hour internship at the beginning of one
of the designated Autumn-Extended or Winter/Spring internship
periods. Specific dates are outlined in the timeline (pg. 6).

During the semester, students complete the academic component
of the subject: four collaborative workshops and a series of individual
assessments. Through these activities, students will reflect on their
whole-of-internship journey to explore questions and articulate their
strengths, skills, and values. This subject aims to support students in
approaching important career decisions with clarity and confidence.

THE STUDENTS

CRLP202 is an elective subject, available to any eligible UOW
undergraduate student. Students from all disciplines are encouraged
to undertake this subject to create a diverse, transdisciplinary
learning environment. Students will primarily be in their second year
of study.



THE IDEAL INTERNSHIP

e Internships are welcomed from all disciplines in UOW'’s
faculties.

e 100 hours to be completed between 30 Jun -10 Oct 2025.

e Can be part-time or fulltime: working pattern to be negotiated
between an industry partner and the student.

e Will be a learning opportunity for students to contribute to real
business operations; however, an intern’s responsibilities should
not replace the work of essential operational staff.

BENEFITS OF HOSTING A
STUDENT INTERN
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industry.

Professional development
opportunities for current staff to
gain experience in mentoring,
supervision, and leadership.
Develop relationships with future

hires and establish your talent
pipeline.



FAQs

Are the internship dates flexible?

Ideally, internships will be undertaken within the specified window to
meet the requirements of CRLP202 Career Ready Learning &
Experience. Internship end dates can be extended on a case-by-case
basis, to accommodate unplanned events, such as student illness or
staff holidays.

Are CRLP202 internships paid or unpaid?

An internship can be lawfully unpaid if it is a course requirement and
is approved by the university. However, we encourage industry
partners to offer paid internships where possible.

Who provides insurance coverage for students

undertaking an internship?

For unpaid internships, UOW insurance for students is available
(subject to approval). For paid internships, insurance coverage for
students is to be provided by the industry partner.

Please note that UOW requires all industry partners to have in
place appropriate insurances in order to host student interns
including public liability (minimum $10m) and professional indemnity
cover.

INTERESTED IN GETTING INVOLVED?

Contact Careers & Employability: careers-employers@careers.edu.au
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